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INTERNAL & EXTERNAL ADVERTISEMENT

Ref: [ITA-HR-NRS2023-018 Position:

e Manager, Gender Research

Location: Ibadan Recruitment Type: National (2-year renewable contract)

Date Posted: 11 April 2023 Closing Date: 25 April 2023

The International Institute of Tropical Agriculture seeks suitable applicants for
the position below at the Institute’s Headquarters in Ibadan.

Position: Manager, Gender Research
Contract: 2-year renewable contract Location: Ibadan

DUTIES:

e Conduct innovative gender research to address the most important social
bottlenecks constraining the development of VPC seed systems in target
countries, with a particular focus on Nigeria.

e Partner with the CIP gender scientist in developing work plans and
implement research on specific gender-focused questions in the Cross-
Cutting Component such as;

+ Develop and validate gender responsive tools for VPC seed demand
estimation, production forecasting and production planning.

* Work with project team members and partners to pilot improved
seed business models that provide better opportunities for women

e Contribute gender expertise to single crop component research activities
in the banana, cassava, and yam components.

e Work with project team members and the CIP gender scientist to apply a
gender lens to overall project execution of innovation research, in order to
ensure that women or disadvantaged groups get equal opportunities to
participate in project work and to ensure that project teams avoid
intentional or unintentional bias.

e Liaise with the project data management team and M&E officer in setting
up systems for recording, collating, and reporting on sex-disaggregated
and gender focused data.

e Represent the project team, together with the CIP gender scientists, in
describing the project’s gender strategy and responding to gender focused
questions during project meetings and project review activities.




e Draft and publish reports and scientific publications, with support from
project colleagues, on aspects of gender research undertaken by
PROSSIVA.

e Provide quarterly update reports to the Project Management Team (PMT)
on progress in PROSSIVA gender work.

e Interact frequently with the IITA gender team and provide a
communication link between this team and the PROSSIVA Project

e Perform all other related duties that may be assigned from time to time by
the supervisor

QUALIFICATION:

Masters in Sociology, Agriculture or related field with a minimum of eight (8)
years’ experience performing a similar role in a well-structured environment.

COMPETENCIES:

The ideal candidate must:

e Have excellent writing and oral communication skills in English for
efficient communication with diverse project implementing partners and
reporting.

e Be proficient in MS-Office (Word, Excel, PowerPoint, Outlook) and
preferably also in software applications for analysis of social science
research

e Be well organized, able to multitask and work under pressure to meet
deadlines with keen attention to detail.

e Have a positive attitude, strong team spirit and the ability to develop
constructive research collaborations with individuals and institutions with
a diverse set of backgrounds and geographies.

e Preferably have experience of publishing in peer-reviewed scientific
journals which are recognized by the Thomson indexing system
(https:/ /mijl.clarivate.com/search-results).

e Have strong knowledge of agricultural systems, with some experience of
working with farmers.

REMUNERATION:

We offer highly competitive salaries with equally attractive benefits and excellent
working conditions in a pleasant campus environment.

METHOD OF APPLICATION:

Interested applicants should complete the online application by attaching a
detailed cover letter and curriculum vitae saved with their names in Microsoft
word format to IITA website: http://jobs.iita.org/erecruit no later than Two
Weeks from the date of this publication. The application must include the names
and e-mail addresses of three professional referees which must include the
applicant’s current or previous direct Supervisor, professional colleague, and
evidence of current remuneration package.



https://mjl.clarivate.com/search-results
http://jobs.iita.org/erecruit

IITA is an equal-opportunity employer and is committed to building a
diverse workforce, particularly welcoming applications from women.

While all applications will be acknowledged, please note that only
shortlisted candidates will be contacted.



