REQUEST FOR EXPRESSIONS OF INTEREST
AFRICAN DEVELOPMENT BANK GROUP

Headquarters
Transition States Coordination Office (RDTS)
E-mail: b.camara@afdb.org and a.l.sanogo@afdb.org

Expressions of interest are being requested for the services of two individual consultants for

the preparation of the 2022 CRFA Profiles

Brief description of the Assignment: The main responsibility of the two consultants is to
produce, in English, high-quality analytical profiles reflecting on the 2022 capacity and pressure
scores of the Country Resilience and Fragility Assessments (CRFA) framework. CRFA profiles
are to be produced for all African countries (59) and regions (5).

Department issuing the request: Transition States Coordination Office (RDTS)

Place of assignment: Home-Based

Period of the assignment: from May 15, 2023, to July 31, 2023

Expected start date of the assignment: May 15, 2023

Last date for expressing interest: May 8, 2023

Expression of interest to be submitted to: b.camara@afdb.org and a.l.sanogo@afdb.org

Questions and clarifications to be addressed to: b.camara@afdb.org

How to Apply

Interested candidates are invited to send their updated Curriculum Vitae (based on the template
in Annex 1) and letter of interest in a single PDF file to b.camara@afdb.org and
a.l.sanogo@afdb.org with the following email format.

File name: “[last name], [first name]” (e.g. Peterson, Anna)
Subject line: “RDTS Consultants — 2022 CRFA Profiles”

Candidates are encouraged to include references to proven analytical products developed
under their previous working experience.

P.S: Please note that we will contact you only if you are shortlisted for further consideration, and that, given the
large volume of applications we receive, some time may elapse before the selection process is complete.
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TERMS OF REFERENCE

PREPARATION OF THE 2022 CRFA PROFILES
Two INDIVIDUAL CONSULTANTS

1. BACKGROUND

Over the past decade, Africa has seen enormous growth and transformation that has expanded opportunities
and improved living conditions for millions of people. Yet, there are significant risks that this momentum
could be undermined by important pressures—continuing patterns of exclusion and poverty,
unemployment, high migration, rapid urbanization, climate change and poor management of natural
resources—that threaten to overwhelm existing institutional capacities for managing political, economic,
social, and environmental challenges. These pressures are making countries more vulnerable.

The Transition States Coordination Office (RDTS) oversees and leads the implementation of the African
Development Bank Group’s fragility agenda. It coordinates the Bank Group’s work—at analytical,
strategic, and operational levels—on addressing fragility and building resilience in local, national and
regional institutions.

To support its analytics, RDTS has put in place since 2018 the Country Resilience and Fragility Assessment
(CRFA). The CRFA is a tool that brings new quantitative rigor to measuring both capacities and pressures
within all Regional Member Countries (RMCs) and regions across Africa. An innovation within the
multilateral development sphere, it provides a systematic understanding of fragility drivers, and entry points
for strengthening national and regional resilience.

The CRFA uses over 125 data metrics which feed into seven dimensions: 1) Inclusive Politics; 2) Security;
3) Justice; 4) Economic and Social Inclusiveness; 5) Social Cohesion; 6) Regional Spillover Effects; 7)
Climate/Environmental Impacts. Under the coordination of RDTS, the Bank had successfully rolled out the
CRFA for all RMCs and regions in 2019,2020 and 2021. The approved CRFA scores for 2022 and the
trends over the past three years will feed into the Bank knowledge products, including the 2022 CRFA
profiles.

2. THE ROLE OF THE CONSULTANTS

Under the direct supervision of the CRFA coordinator, and the general oversight of RDTS Director, the
consultants shall assist RDTS in the preparation of the CRFA profiles for all the 54 RMCs and 5 regions.
Based on the quantitative findings of the CRFA scores, each profile narrates a qualitative analysis of the
capacities and pressures underpinning the context. While contextualizing drivers of fragility throughout the
seven dimensions of the CRFA, the profile aims at building a positive narrative that helps identify entry
points for resilience and facilitate their mainstreaming in the Bank strategic and operational engagements.

The consultants will be responsible for delivering the first and the revised drafts of all CRFA profiles. The
preparation of a profile, which consists of a standardized format of around 150 words for each of the seven
CRFA dimensions, requires a background research, information cross-checking, and technical analysis of
the CRFA scores. It entails the following requirements:

o Build on the 2019 2020 and 2021 profiles and complete the provided template with a narrative to
contextualize and analyze the 2022 CRFA scores, and their trends over the last three years.

e Input and cross-check the scores and graphics into the template from the provided CRFA 2022
results.

o Ensure consistent language and terminology to describe the levels of capacity and pressure across
all profiles, based on the template guidance.



Ascertain the template formatting remains consistent across all profiles and does not exceed the
maximum number of words allowed.

To this end, the consultants shall:

4.

Produce in English the first drafts of their designated share (30) of CRFA profiles (See Annex I).

Submit the completed drafts of CRFA profiles for the reviews and guidance of fragility specialists,
through the CRFA coordinator.

Produce in English the second drafts of the CRFA profiles by incorporating the appropriate changes
following the review phase.

Upon request, carry out additional tasks.

3. REQUIRED QUALIFICATIONS

At least a master’s degree or its equivalent in economics, politics, sociology, finance, public policy,
international affairs, law, or related fields.

Minimum of 10 years of relevant work experience in, economics, macro-economics, international
development, or a related field, with proven skills in professional writing.

Very strong ability to interpret quantitative data and communicate and write creatively and
concisely in English, and at least a passive knowledge of French.

Knowledge of the Bank Group’s approach to addressing fragility and building resilience, its various
financial instruments, strategies and policies, as well as of its resource mobilization and on-lending
activities is an added advantage.

Familiarity with the ongoing discussions within the international development community,
especially in the field of peacebuilding and socioeconomic resilience in Africa.

Demonstrated record of operational effectiveness, client orientation, problem solving,
communication and teamwork.

Capacity to deliver high-quality and timely outputs and ability to use computer packages.

4. DURATION AND LOCATION

The consultants shall carry out the services for a period May 15, 2023, to July 31, 2023. The
consultation will be home-based, with regular coordination with the Bank’s HQ.

5. DELIVERABLES

The consultants will take responsibility for specific duties described in Section 2 of these Terms of
Reference. These include producing high quality and timely first and second drafts of the CRFA profiles in
accordance with the following indicative timeframe.

Deliverables Indicative Dates
1. First draft: Completion of first 10 (10/30) country/regional profiles May 25, 2023

2. First draft: Completion of second 10 (20/30) country/regional profiles June 6, 2023

3. First draft: Completion of third 10 (30/30) country/regional profiles June 20, 2023

4. Second draft: Incorporate edits to the profiles, as needed July 31, 2023

6. ACCOUNTABILITIES

The consultants will work under the general oversight of RDTS Director and the direct supervision of the
CRFA coordinator. They will report to the CRFA coordinator upon the specific tasks undertaken.
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7. REMUNERATION

Remuneration will be commensurable with experience, in line with the Bank Group’s compensation
guidelines. In addition, if the consultant needs to travel to take up this assignment, round trip economy class
air-tickets—with the shortest route—will be provided. The consultants will be responsible for their personal
health insurance at their own cost. The coverage shall include all medical expenses, including those
resulting from illnesses or injuries that may happen during the assignment.

Please attach in Annex |1, a template for the Curriculum Vitae.



Annex I: List of CRFA Profiles

The following list will be designated between two consultants:

I. REGIONAL CRFA PROFILES

SARET A

G5Sahel

Great Lakes

Horn of Africa
Lake Chad Basin
Mano River Union

Il. COUNTRY CRFA PROFILES

6.
7.
8.
9.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.

Algeria

Angola

Benin

Botswana
Burkina Faso
Burundi
Cameroon

Cape Verde
Central African Republic
Chad

Comoros

Congo, Rep. of
Cote d’Ivoire
Democratic Republic of Congo
Djibouti

Ethiopia

Eritrea

Egypt

Equatorial Guinea
Gambia

Gabon

Ghana

Guinea
Guinea-Bissau
Kenya

Lesotho

Liberia

33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
ol.
52.
53.
54.
55.
56.
57.
58.
59.

Libya
Madagascar
Malawi

Mali
Mauritania
Mauritius
Morocco
Mozambique
Namibia
Niger
Nigeria
Rwanda

Sao Tome and Principe
Senegal
Seychelles
Sierra Leone
Somalia
South Africa
South Sudan
Sudan
eSwatini
Tanzania
Togo
Tunisia
Uganda
Zambia
Zimbabwe



Annex I1: Curriculum Vitae Template

Title of the Assignment:
Department:

Surname:

Birth Date:

Address:

Telephone:

First Name:
Nationality:
Country:
E-mail:

Are any of your family members (spouse/partner, father/mother, Brother/sister,
Son/daughter, etc.® employed in the African Development Bank?

Yes [ ] No []
If « Yes», the following data
must be provided

Name Relationship Organisation Unit Place of Assignment
Language Level Read Written Spoken
English [ ] Fair [ ] Fair [ ] Fair

[ ] Good [ ] Good [ ] Good

[ ] Excellent [ ] Excellent [ ] Excellent
French [ ] Fair [ ] Fair [ ] Fair

[ ] Good [ ] Good [ ] Good

[ ] Excellent [ ] Excellent [ ] Excellent
Other (specify) ] Fair ] Fair ] Fair

[ ] Good [ ] Good [ ] Good

[ ] Excellent [ ] Excellent [ ] Excellent

Key Qualifications:

Please provide (i) a summary of your experience and training highlighting the most relevant for the proposed
assignment, and (ii) the responsibilities which you exercised. Utilise one half-page maximum.

Education (University Level and above only):

Name of University - City - | Period

Country

From

To

Diploma Obtained

Main Topic / Major




Professional Training:

Name of  Training | Type of Training Period
Institution-  City -
Country

From

From

Certificates  or Diploma
Obtained

Employment Record:

Begin with your most recent employment. For each job since your master’s Degree achievement, please indicate:

- Name of the Employer

- Type of Activity/Business of the Employer
- Title / Function

- Place of Employment

- Brief Description (three lines maximum) of main accomplishments and responsibilities

Reference:

Please indicate the name and address of three persons with no family relationship with yourself, familiar with your

character and titles.

I hereby certify that the responses which | provided above are all, to the best of my knowledge, true, complete and
accurate. I acknowledge that an inaccurate statement or essential omission in a personal declaration or another
document required by the African Development Bank might result in the rejection of my application,
termination of my Contract or any other administrative sanction by the Bank. The African Development Bank

may verify any statements which | made in this application.

Date:

Signature:




